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WASHINGTON COALITION FOR POLICE ACCOUNTABILITY 
Families, Activists, and Organizations Pushing Forward 

SB 5051/HB 1082- Oversight and Accountability – Senator Pedersen and Rep Goodman 
 
Who We Are: 
The WCPA centers families and communities impacted by police violence.  Members include families who have lost 
loved ones to police use of deadly force, I-940 campaign leaders, civil rights organizations, Tribes, labor unions, the faith 
community, and activists committed to ending the violence present in police culture and practices.   
 
What We Believe: 

• Police hold state-sanctioned power over life and death. They can de-escalate crises rather than escalate them. 
They can treat those they suspect of committing crimes with dignity, and stabilize dangerous situations safely 
and humanely.  

• More than two years have passed since I-940’s passage, yet unnecessary police injuries and killings of 
community members continue unabated.  Stronger measures are required to motivate police officers and their 
employers to stop the violence. 

• Directly impacted families and community members must have a significant place at the table in addressing 
police accountability so that their lived experiences inform the development of policy.  

SB 5051/HB 1089- Oversight and Accountability of Officer Certification 
The oversight and accountability bill strengthens Washington law on licensing of law enforcement and corrections 
officers, making it more difficult for problem officers to move from one jurisdiction to another.  It adds three more 
community members to the Criminal Justice Training Commission, and more non-law enforcement positions. 
 
The proposal: 

• Changes the composition of the Criminal Justice Training Commission (CJTC), by making it majority non law 
enforcement with 5 community members, with an overall 17-member commission. 

• Strengthens licensing oversight at the CJTC with stricter standards for mandatory and permissive decertification 
(loss of professional license) for misconduct.  The CJTC has the authority to grant, deny, suspend, or revoke 
certification or require remedial training. 

• Requires employers to report serious disciplinary action and misconduct to the CJTC.  Complaints may be made 
directly to the CJTC. 

• Allows licensing action for wrongdoing that perpetuates racism. 

• Strengthens databases of discipline and misconduct and requires that prospective employers consult those 
records as part of the hiring process. 

• Lengthens time for which personnel records of law enforcement officers must be maintained. 

• Prohibits labor contracts from undermining licensing, records retention, reporting, and transparency 
requirements, while not regulating the employer/employee relationship. 

• Prohibits an arbitrator’s decision on discipline from determining the outcome of a decertification action.  
 

The public policy: 

• The public is impacted by the training and licensing of law enforcement and corrections officers and the CJTC 
should have law enforcement and non-enforcement, with community members as full commissioners. 

• Law enforcement, like other professions, should have minimum standards of fitness and suitability that a person 
must satisfy to obtain and keep a license to work in that profession. 

• There should be strong protection for the public from an officer with a history of misconduct. 

Enacting these changes is key to accountability so that officer misconduct is addressed and serious misconduct has 
real consequences.  The community must be involved in oversight if we want to change the culture of policing. 


